b M

o Dtidg, oo wna f—>

Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

MAR THEOPHI LUS TRAI NI NG COLLEGE

Name of the head of the Institution

Dr. K Y. Benedict

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04712533518
Mobile no. 9387829922

Registered Email

nttctvnml5@ahoo. com

Alternate Email

ntctvnl5@nail . com

Address Mar |vani os Vidya Nagar, Nal anchira,
Thi ruvanant hapuram Kerala, Pin -695015
City/Town Thi r uvanant hapur am
State/UT Ker al a
Pincode 695015




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban
Financial Status private
Name of the IQAC co-ordinator/Director Dr. Bindu B
Phone no/Alternate Phone no. 04712533518
Mobile no. 9446395593

Registered Email

bi ndu. nmttc@nail . com

Alternate Email

bbnai rtvm@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive.google.comfile/d/1Jj7GCc
E5VZBt | kOx_sdMABzXOn_21vW / vi ew?usp=sha

ring

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://drive.google.conmfile/d/ 1rkW oo
AWe8| DVer maCdJ10beH dH KEb/ vi ew?usp=sha

ring

5. Accrediation Details

Cycle Grade CGPA Year of Validity
HemeliT Period From Period To
2 A 3.25 2014 21- Feb-2014 20- Feb- 2019

6. Date of Establishment of IQAC

01- Mar - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://drive.google.com/file/d/1Jj7GCcE5VZBtjkOx_sdMWBzXOn_21vWj/view?usp=sharing
https://drive.google.com/file/d/1Jj7GCcE5VZBtjkOx_sdMWBzXOn_21vWj/view?usp=sharing
https://drive.google.com/file/d/1Jj7GCcE5VZBtjkOx_sdMWBzXOn_21vWj/view?usp=sharing
https://drive.google.com/file/d/1rkW_ooAWe8IDVermaCdJ1O5eHIdHlKEb/view?usp=sharing
https://drive.google.com/file/d/1rkW_ooAWe8IDVermaCdJ1O5eHIdHlKEb/view?usp=sharing
https://drive.google.com/file/d/1rkW_ooAWe8IDVermaCdJ1O5eHIdHlKEb/view?usp=sharing

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Qutreach program of 10- Jan- 2017 10
students at Sinthanai 3
Sanghamanm at Pondi chery
Interreligious prayer 09- Jul - 2016 125
1
Field visit 26- Sep- 2016 24
1
Regi onal wor kshop on 14- Feb- 2017 100
Research and 1
conmput ational skills
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
MITC X'l Plan vce: 2016 7500
365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

10

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| NTERNATI ONAL CONFERFENCE ON MEDI A CONCLAVE AND EMERG NG KNOWLEDGE SOCI ETY
CURRI CULAR AND TECHNOLOG CAL | NNOVATI ONS AND PRACTI CES

Qutreach program of students at Sinthanai

Sanghamanm at Pondi chery



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6878_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6878_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6878_Minutes.pdf

One day regional

wor kshop exam skills and conpetenci es

Sem nar on Cul ture Based Pedagogy

Wor kshop on Expository Witing

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conduct Road Safety Awareness Program

Conduct ed awar eness cl ass on Road
Saf ety

Visiting other Institutions

Visited DE Paul College, Mysore

Dramati cs Wor kshop

Conduct ed Dramatics Wrkshop

Devel opi ng | anguage conpet ency

Conduct ed English Language Course

Envi ronnent al Awar eness Program

Conpl eted Eco Friendly Pl ans

Conti nuous interaction with parents

Conduct ed regul ar
PTA

PTA neeting and C ass

Bring International Resource Persons

Brought Dr. Prem Khatri from Nepal, as
Resource Person for Transnati onal
Col I oqui um

Mont hly Action Pl an

Conpl eted as per schedul e

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Managenent Counci | 27- Feb- 2017

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 30- Sep- 2017

17. Does the Institution have Management No

Information System ?




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Yes. Initial planning is conducted well ahead of the acadenmic year to plan the
activities ofthe academ c year and duty is allotted to each nenber of staff.
special attention is given toacadem c excell ence and devel opnent of socia
personal environnental and esthetic val uescollege activity cal endar is prepared
which is added in the college cal endar after updatingit. students are given the
coll ege calendar at the tinme of adm ssion. each of the activitiesof the college
are docunented in the |og book. staff |evel and student |evel planning
i sconduct ed before the programe and eval uati on of the sane happens after
conpletion. in orderto include all the inportant aspects of teacher education
in the activity list ten clubs areforned | the college. planning form organi zes
meti cul ous planning g and pooling of ideas.reading and oratory club sharpens
the communi cation skills and English | anguage conmand. ECCcl ub devel ops
envi ronnment al val ues and sustainable living practices. wonen's club
organi zesactivities for gender sensitization and wonen enmpowernent. media club
of the coll ege opens upavenues for developing nedia literacy. Al CUF club the
val ue incul cation club ensuresincul cati on of universal values, national val ues,
and organi zes cel ebration of festivals daysof national inportance.Creative club
of the college nurtures creativity and popul ati on cl uboffers awareness on
denmogr aphic factors. health club gives training in aerobics and yoga. |CTclub
of the college offers training in nultinedia content devel opnent. tourismclub
devel opsawar eness about bal anced growt h and sustai nabl e devel opment. there are
si X subjectassociati ons that organi ze activities for ensures enriched optiona
experience. periodicaltests are conducted by teachers. nmicro teaching | essons
criticisns, denonstration anddi scussion | essons nould the buddi ng teachers.
students maintain a student diary where thedocunent all the acadenic and co
schol astic activities of the institution. there is acadenm cfield visit and
social visit to develop the affective domain of the students. the
peereval uation strategy introduced in the college hel ps the students grow as a
team the invitedtal k series and other academ c get togethers ensure 360 degree
t eacher netanorphosis. five daycommunity living canp is organized for
cultivating social commtment. forty days of practiceteaching enables the
student teachers get a feel of the school and to understand the
practicaldifficulties encountered by the teachers. the long tour visiting other
states devel ops afeeling of nationalismand one day tour ensures the visit to
pl aces of inportance in thestate. ¢ Suggestions to the university regarding the
urgency of restructuring of B.Ed. curriculumby the Faculty Menbers ¢ Each
faculty practices diverse nodes of transaction, nost of the classes are ICT
oriented. ¢ Teaching |learning process considers hidden curriculumand val ues
Intervention nodel in curriculumtransaction in tune with issues and probl ens
of the society and nation ¢ Using e- learning in curriculumtransaction ¢ |ssue
based practicuns

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
| NFORVATI ON nil 03/ 08/ 2016 180 enpl oyabi it Conput er
AND COVIVUN y Ski | |

| CATI ON




TECHNOLOGY

COMVUNI CATI V nil
E ENGLI SH
COURSE

03/ 08/ 2016 180

enpl oyabilit Comunicatio
% n Skill

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BEd

00

01/ 06/ 2016

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

00

01/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Yoga Aerobics

20/ 07/ 2016

20

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

Optional Fiel Visit

50

MEd

Fiel Visit

5

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The institution has adopted well

oriented nmechani smfor collecting feedback and
exchange of information with regard to the curricular and co-curricul ar aspects

of the progranme being run in the institution. For getting feedback on




curriculumfollow ng practices are adopted. Feedback on curriculum by the
student — teachers:- The institution has tried its best to cater to the needs
of the students, society and nation through best practices in curriculum
Student — teachers’ views and suggestions on the curriculumare collected for
maki ng necessary nodifications and i nprovenment in the current curriculum For
this purpose the institution uses two tools — (1) Inviting student — teachers’
feedback on proforma, given by NAAC, through which student — teachers rate the
compl ete course and the curriculumof the various subjects. (2) The suggestion
box available in the inprovenent in the curriculum Feedback on curricul um by
the — Alumi: -The vi ew and suggestions of old students of the institution are
also invited with reference to the curriculum These students are encouraged
and notivated to provide feedback on the curriculumof the B.Ed. course. They
are asked to post/disclose their views in follow ng manner: Oral expression of
their views about the curriculumto the Principal or the subject teacher.
Witing their suggestions/ ideas directly to the Principal or subject teacher.
Provi de their suggestions through suggestion box. Gving their suggestions
through E-mails. Feed back on curriculum by Enployers:- Enployers of the
institution indirectly participate in the curricul um devel opnent by providing
man nmaterial resources, noral and financial support to organize extension

| ectures and to attend workshop and seminars regarding curricul um devel opnent .
Feedback on curriculum by Teaching Staff:- The institution has its Interna
Curricul um Revi ew Ref orm Commi ttee consisting of staff nenbers as subject
experts. The conmittee anal yses the existing curriculumof the B.Ed. M Ed.
course, finds out the needs difficulties of the student — teachers and provide
suggestive neasures for the nodification in the curriculum The faculty nenbers
nmeet after every academi c activity to review and di scuss the strengths and
weakness of the activities. They al so provi de suggestive neasures for

i nprovenent in these academ c activities. The existing action plans related to
curricular aspects of the college are discussed in the staff council neeting.
Teachers play an active role in the tutorials to solve problens of student —
teachers regarding the curriculum Feedback on curriculum by the Comunity: -
The institution has established a cordial |linkage with the conmunity. There are
various occasi ons where the institution and the comunity cone together. At the
time of every neeting formal informal feedback is received fromthe comunity
regarding the curriculum Some of the activities are: The institution has

est abl i shed extension |inkages with Community and | ocal educationa
institutions i.e. practice teaching schools. The institution has also organize
various services/ activities in the conmunity such as vacci nati on canp,

awar eness programme etc. and have received feedback and suggestions fromthe
community nmenbers at that tinme. The institution always invites Heads staff of
the practice teaching schools, parents of the student —

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Mat hematics, Ph
ysi cal Sci ence,
Nat ur a
Sci ence, Soci al
Sci ence

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MEd Educati on 25 34 5
BEd Engl i sh, 50 1764 50
Mal ayal am




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 50 5 12 5 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 4 10 7 5

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring is given prime importance in both the B.Ed and M.Ed. Courses. Certain student initiated
programs has been designed, developed and implemented in the college for this. The main items are Tutorial
Hour in which the student exchange their ideas, views and opinions regarding current issues and relevant topics
related to teacher development. More than this, there is Guardian Angel Program which is designed for providing
an open forum for students expressions. Guardian angel system ensures individual mentoring Guidance is given
during project Optional tutorial hours are used for mentoring Guidance and counselling cell also offers service
Association activities and 10 clubs of the college open possibilities for individual influence ICT and
communicative English class is given to the students

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
50 12 1: 4

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

12 11 1 0 8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 00 Associ at e Prof essor 00

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during




the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VEd VEd 2 31/ 03/ 2016 26/ 08/ 2017
VEd VEd 4 31/ 03/ 2016 26/ 08/ 2017
VEd VEd 1 30/ 11/ 2016 08/ 05/ 2017
BEd BEd 3 30/ 11/ 2016 30/ 05/ 2017
BEd BEd 4 31/ 03/ 2017 03/ 06/ 2017
BEd BEd 1 30/ 11/ 2016 28/ 06/ 2017
BEd BEd 2 31/ 03/ 2017 08/ 08/ 2017

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Techni ques of evaluation:- The institution takes in to account the follow ng
eval uati on techni ques . The eval uati on processes collect the data for
cognitive, affective and psychonotor domain. The various types of techniques
adopted are: The oral and witten tests (class tests, nodel exam nations,
semester exam nations and external practical Board) Qualitative eval uation of
records and teaching aids. Assignnents and practicuns (Assignhments from each
subj ect and 32 practicuns in two semesters) Seminars (Both core papers and
optional papers) Socionetry (class |eaders, nmenbers of student council and best
out goi ng students) Check list (all the practical works) Rating Scale (practice
teaching) Questionnaire (entry behaviour) Interview (adm ssion, nock interview,
unstructured interviews in the classes and practical board) Cbservation -
participatory and non participatory (social visits, conmunity extension
programre, co-curricular activities) Log book and diaries (daily activities,
speci al programmes, reports Stages of Eval uation: Senester eval uation
I nci dental evaluation Appraisal by the faculty Appraisal by the head of the
institution Appraisal by the managenent

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

PLANNI NG OF CURRI CULAR, CO CURRI CULAR AND EXTRA- CURRI CULAR PROGRAMMVES As per
the University Nornms:- College follows the curriculum prescribed by the Keral a
Uni versity. The curricular (teaching- |earning processes) programes are
pl anned as per the cal endar provided by the University. Planning by the staff
council:- The staff Council neets before the commencenent of the course every
year and extensively eval uates the feedback and suggestions offered by the
previ ous batch. In accordance with the suggestions an institutional curriculum
framewor k which helps for the formati on of bal anced teacher personality is
prepared. The staff council takes into account the total nunber of periods, the
preparation of tinme table and all the inportant activities connected with
teacher training. Through el aborate di scussion various responsibilities are
shared anong the nenbers of the faculty. Thus the teachers are given the
responsibilities like staff secretary, staff advisor, co-ordination of
different clubs, tour-in-charge, academ c co-ordinator, staff editor for the
magazi ne, the responsibility of docunentation, students grievance cell, staff
grievance cell, counselling, club co-ordination, organization of practica
board exam nations, distribution of 155 awards and prizes, nai ntenance of | og
book, PRO, responsibilities of correspondence with UGC, NCTE, NAAC, CTE, staff
secretary to PTA, staff secretary to THECSA (Alumi). A planning committee is
selected by the staff council to work out the details of the basic curriculum




frame work. Planning by the planning committee:- A planning committee,
by the Principal is constituted with six nmenbers of the staff.
committee prepares the academi c cal endar, plan of action and the tine table for
the academi c year. Planning by the student council: The student council is a
denocratically selected teamrepresenting six optional classes and one PG
student. One of the faculty nenbers (Staff Advisor) is given the responsibility
of nmonitoring the activities. Student council formulates the general policy and
al so guide the activities of the institution. The activities of each academ c
year are planned at the beginning of the year. Subject-w se planning:- Each
faculty nenber plans the activities of the optional class ahead of the
comencenent of the academi c year, conducts a discussion with the students and
finalizes the course of action. Optional association planning:- Each optiona
class plans the activities of the association after conducting a detailed
di scussion in the class. There is an award for the best association. Planning
of the club activities:- Each club has seven executive nenbers, nonitored by a
co-ordinating teacher. The executive committee is denocratically selected
giving representation to each optional class. A president and a secretary are
sel ected from anong the seven executive committee nenbers. The co-ordinator in
charge and the executive conmittee menbers conduct a discussion at the
commrencenent of the acadenmic year and action plan is charted out for the year.
DI SSEM NATI ON OF THE ACTI ON PLAN Col | ege cal endar:- The coll ege cal endar is
effectively used as a tool to dissemnate the action plan. It gives the day to

chaired
The pl anni ng

day activities. A detailed picture of the B.Ed. and M Ed. courses including the
syl I abus, basic requirenents, schene of exanmination etc. are also given in the
cal endar. Assenbly:

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nttc.ac.in/progranmes
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VEd VEd Educat i on 5 5 100
B. Ed. BEd Engli sh, 50 50 100
Mal ayal am
Mat hemat i cs,
Physi cal Sci e
nce, Natural
Sci ence,
Soci al
Sci ence

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

htt ps://docs. googl e. coml docunent / d/ 1avGdbkENDZwr K9- y3gngAUo4076ez FYXwXdCi eO

DaE/ edi t ?usp=shari ng

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION



http://www.mttc.ac.in/programmes
https://docs.google.com/document/d/1avGdbkENDZwrK9-y3gngAUo4O7O6ezFYXwXdCieODaE/edit?usp=sharing
https://docs.google.com/document/d/1avGdbkENDZwrK9-y3gngAUo4O7O6ezFYXwXdCieODaE/edit?usp=sharing

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 00 00 0 0

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
AWARENESS PROCGRAM ON ROAD | QAC Nat ural Science 27/ 01/ 2017
SAFETY Depart nent
BLOOD DONATI ON CAMP | QAC Engl i sh Depart nent 12/ 01/ 2017
Qut reach program of | QAC Engl i sh Depart nent 10/ 01/ 2017
students at Sinthanai
Sanghamanm at Pondi chery

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

00 00 00 01/ 06/ 2016 00

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 00 00 00 00 01/ 06/ 2016

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
00 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Educati on 1 5.35

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 1




3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 00 00 2016 0 00 0
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 00 00 2016 0 0 00
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 2 8 4 8
rs/ Wor kshops
Present ed 2 0 0 0
papers

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Educational Visit Ext ensi on W ng 2 10
Social Visit Ext ensi on W ng 2 50
Cultural Visit Ext ensi on W ng 2 50

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

00

00

00

0

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites




Qut reach
progr am of
students at

Si nt hanai

Sanghanmanm at
Pondi chery

Azim Prenji
Uni versity

Qut reach
program

10

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

00

00

00

00

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Intellectual Hands on SI EMAT 27/ 07/ 2016 31/ 07/ 2016 05
Exchange training
Cul tural CQutreach Azim Prenji 10/ 01/ 2017 13/ 01/ 2017 12
pr ogr am of Uni versity
students at
Si nt hanai
Sanghamanm
at
Pondi chery
Devel opnent | Wbr kshop on MITC 30/ 10/ 2016 30/ 10/ 2016 50
of comuni cati o
conpetencies | n and Soft
Ski | |
devel opment
Intellectual Qut reach Kant hari and | 26/ 09/ 2016 26/ 09/ 2016 05
Exchange Pr ogram Child
Devel opnent
Cent er

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
00 01/ 06/ 2016 00 0

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES




4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2.5

2.3

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Cl assroons with W-Fi OR LAN

Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft Partially 4.1 2002
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 12332 2450171 33 11552 12365 2461723

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Bindu B

Econom ¢

Per spectives of
Education (8
nodul es)

e- PG Pat hshal a

31/ 08/ 2016

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 25 1 1 0 0 1 2 2 0
g
Added 0 0 0 0 0 0 0 16 0
Tot al 25 1 1 0 0 1 2 18 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

16 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and




recording facility

00 http://ww. nttc.ac.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4.5 5 3.3 3.2

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has a planning commttee to review the needs for augnenting the
infrastructure to keep pace with the academ c growh. The institution plans and
arranges various mai ntenance, nodification, upgradation and installations to
the existing infrastructure facility according to the need of the hour on
regul ar basis. The requirenents of the students are enquired through the
periodi ¢ feedback, interaction with the students, careful observation of the
activities of the students and through the conpl aint box mechani sm The
following are some of the recently augnented infrastructural facilities
provi ded for ensuring accel erated academ ¢ growth. Bi o-Metric Punching System
Addi ng Wb OPAC, CGate way entry, Bar coding with bar code reader, |nternet,
Books, Journals and Resource Materials (CD collections) in the Library.
Incorporating ICT in the teaching-learning process by installing 3 Interactive
White Board Provision of nore LCD Projectors Provision of some Flat Mnitor
Comput er systenms etc. Purchasing nore furniture Inproving the existing
| aboratory facilities Installation of online Math Lab Buying a Miltipurpose
Audi o Pl ayer Provision of Hi gh Power Generator to ensure 24X 7 electric supply
I ntroduction of Interactive digitalized Language |lab with 10 Conputers Power
backup for 20 conputers continuously for 3 hrs Intercomfacility for inter
of fice communication Portable ( External) Hard Di sk 500GB USB External Cable -
Si ngl e and doubl e USB- 2GB, 4GB, 8CGB Digital Canera Handi cam Miul ti purpose Laser
printer cum Scanner, Copier and Fax (colour) Miltipurpose |aser printer cum
phot ocopier Internet facility for all conputers Laser printer black white
Col our Scanner Better M crophones Hi gh Power speakers Dot nmatrix printer Safe
guard against fire Increasing the parking area Beautification of the parking
area

http://www.mttc.ac.in/reports

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal e-Grantz 25 154405
b) I nt ernati onal 0 0 0



http://www.mttc.ac.in/
http://www.mttc.ac.in/reports

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Orientation program

17/ 06/ 2016

50

on self defence

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Opt i onal 34 37 12 28
w se
Conpetitive
Exam
Trai ni ng
2017 Opt i onal 40 42 18 36
W se
Conpetitive
Exam
Trai ni ng

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Lords 44 3 0 0
School , Tvm
Sar vodaya.
Nal anchira
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 18 B. Ed. Educati on Govt, Aided PG MPhi |




5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
SET 14

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Annual sports neet Uni versity Level 88

Annual arts fest Institution |evel 96

Staff and student cricket Institution |evel 20

t our nanent

Vadanval i Tug of war Institution |evel 40
-conpetition during Onam

Theosa conpetitions Institution |evel 64

Keral a University Youth Uni versity Level 28

Festi val

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 00 Nat i onal 0 0 00 00

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students have role in decision nmaking. They play a leading role in decision
maki ng pl anni ng and organi zing activities. In the beginning of the Acadenic
Year, Union is selected. The College Union is given a proninent role in
deci si on maki ng, planning of activities and |Inplenmentation. The Arts Sports Fest
are conducted by the Union. The various conpetitions held in the college and
ot her col |l eges are al so organi zed by the Coll ege Union. The Col | ege Union has
representation in the Gievance Cell, NAAC Core Tea, Library Council, Research
Council and all other committees in the College. Each of the activities of the
coll ege are planned by the teachers (First |evel planning), which is followed
by a discussion with the students to gather their opinions and suggestions. The
students play a leading role in inplenmentation

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

ACTI VI TI ES AND SUPPORT FROM THE ALUWNI ASSOCI ATI ON ¢ Cel ebration of Alummi day
in every year on January second Saturday ¢ Essay conpletion on “ Conmuni cation




expl osi on and exploitation” ¢ Honoring of PhD Awardees, ¢ Award to M Ed Rank
Hol der ¢ Award for those who cleared NET/ SET ¢ Award for Coll ege B. Ed topper
in the university Exam nation ¢ One day tour

5.4.2 — No. of enrolled Alumni:

2250

5.4.3 — Alumni contribution during the year (in Rupees) :

25000

5.4.4 — Meetings/activities organized by Alumni Association :

Annual get together Annual tour Poster nmaking conpetition Blood donation canp
Soci al extensionactivities

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The admi nistrative systemof the college is very effective in utilizing the
human resources input. The fund fromthe UGC is effectively utilized for
improving the training quality of the institution. Each nmenber of the faculty
is assigned with the responsibility of clubs, associations, cells and other
m scel | aneous responsibilities. Each one is accountable to the managenent and
Principal for the performance of the assigned duties.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration The college faculty offer service as
resource persons in various

soci al activities. The coll ege gives
Faculty training to Mar Baseli os
Engi neeri ngCol | ege and PMS Denta

Col | ege. Various educational agencies
conme for canpusrecruitnent in the

col | ege

Exam nati on and Eval uati on Peri odic Evaluation is done by the
teachers. The college follows
conti nuous andconpr ehensi ve eval uati on
strategy. After the exam nation,
parents are invitedto evaluate the
student perfornmance. Mddel exans are
conduct ed before everyUniversity Exam

Curricul um Devel opnent The col |l ege gives utnost inportance to
curricul um devel opnent. A host
of creative activities are organi zed to
ensure creative teacher personality in
t hestudents. The curricular planning
and devel opnent of academ c year
cal endar isdone in a neticul ous
fashion. Co curricular activities also




find significantinportance in the

curriculum The ten clubs of the
col l ege, College Union andSi x Optional
Associ ati ons organi ze creative prograns

Adm ssion of Students

B Ed Adni ssions are conducted by the
state governnment on the basis of marks
obtai ned in qualifying exam nation
Eighty five percent of seats are filled
t hrough centralized all otnment system
Publicity and transparency in the
adm ssion process are ensured to access
equity considering the norns including
reservation policies. The governnent
allotted seats include the foll ow ng
categories. Ceneral Category Socially
and Educationally backward cl asses
(SEBC) |ike Ezhava, Mislim other
backward H ndus M norities Schedul ed
Caste and Schedul ed Tri bes Sports Quota
Physically inpaired Fifteen percentages
of seats are reserved as nmanagenent
seats. For M Ed. adm ssions 50 seats
are filled on the basis of entrance
test conducted by the University of
Keral a consi dering the norns including
reservation policies and the other 50
seats are filled by the managenent as
per the norns of the university

Human Resource Managenent

At the beginning an academni c cal endar
is prepared with cooperative effort of
the faculty and non teaching faculty.
Action plan is prepared in the staff
counci | through discussion and vari ous
comm ttees, associations, clubs and
cells are constituted for the effective
managenent of different institutional
activities. The staff council neets
periodically to review the action
pl ans. These comittees assess and
reconmend the resources required for
carrying out acadenic and co-curricul ar
activities. The Principal and the
managenment consi der the reconmendati ons
and al |l ocate the required human and
financial resources. Changes resulted
fromthe action plans are acconplished
and sustained by proper allocation of
t he human and fi nanci al resources.

Li brary, ICT and Physica
Infrastructure / Instrunentation

The institution has a spaci ous
digitalized library with seating
arrangenent. A separate reading roomis
mai nt ai ned adj acent to the library. The
office of the librarian is inside the
main library. There is a storeroom
asi de the reading roomfor keeping
out dat ed books and daily. The library
timng is from8.30 amto 4.30 pmon




wor ki ng days. A separate week day is
nmeant for each optional for the
conveni ence of teacher trainees. The
library is well furnished and
ventilated to provide a conducive
environment for reference and | earning.

Resear ch and Devel opnent

Dr. P.MJaleel, Dr. K Y.Benedict, Dr.
T.P. Jose, Dr. G by Gevarghese and Dr.
Maya S Dr. Joju john Dr. Bindu.B. and
Dr.Ancy. A.S. are rendering their
service as research guides of the
Centre. Dr. Reetha Revi and Dr. Smitha
S of S.N Training College Nedunganda,
Varkal a al so joi ned as Research CGui des
of the Centre. In collaboration with
the M Ed faculty, the Research W ng
Organi zed one National Colloquiuns this
academ c Year. The Publication w ng
which is entering to the 14 th year of
its existence continues the publication
of the Research Journal, Teacher
Learner and Society and the Col |l ege
News Letter Mar Theophil us Canpus
Pul se. It is also not worthy that the
| SSN nunbered Journal of the college
got a special recognition as an
approved Research Journal by the
University O Keral a.

Teachi ng and Learni ng

1. ICT Integrated teaching through -
Smart cl assroonms ¢ The effective use of
Computers, Internet in teaching
| earning « LCD projectors for
transacting ¢« Audio resources ¢ Video
resources  Conmmuni cation course e
Conputer literacy programe

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The devel opment of the prospective
academc plan is initiated keeping in
vi ew the National policies in higher

education, existing priorities and

| ocal needs. It begins with infornal
consultations with a cross-section of
st akehol ders (nanmed FRI ENDS OF MITC)
i ncluding community | eaders, prom nent
academ ci ans, Practice teaching school
teachers, faculty nenbers, staff and
students. This is followed by a fornal
nmeeting of faculty and administrative
staff convened by the Principal, where

the plan is discussed and

responsibility assigned to prepare a
draft incorporating all stakehol ders’
view. The final draft is presented to

the Governing Body for its approval.

Thus academi c plan is prepared in




partnership with teachers,
adm ni strative staff and student
counci |

Fi nance and Accounts

To support the inplenentation of
m ssion and goals an institutiona
academ c plan for the whole session is
prepared by the acadenm ¢ body of the
institution, in which the activities
rel ated to teaching-I earning,
curricular and co-curricular activities
are planned. To carry out these
activities snoothly the human and
financial resources are planned and
obt ai ned according to the nornms. UGC,
Gover nment and Managenent provide
financial resources which are utilized
by keeping the nornms. In accordance
with the norns of UGC and NCTE human
resources are assigned to acconplish
the requirements.

Student Admi ssion and Support

B Ed Adm ssion Procedure B Ed
Admi ssions are conducted by the state
governnent on the basis of marks
obtai ned in qualifying exam nation.

Ei ghty five percent of seats are filled
t hrough centralized allotnment system
Publicity and transparency in the
adm ssion process are ensured to access
equity considering the norns including
reservation policies. The governnent
allotted seats include the foll ow ng
categories. ? General Category ?
Soci ally and Educationally backward
cl asses (SEBC) |ike Ezhava, Mislim
ot her backward H ndus ? Mnorities ?
Schedul ed Caste and Schedul ed Tribes ?
Sports Quota ? Physically inpaired
Fi fteen percentages of seats are
reserved as managenent seats. M Ed
Admi ssi on Procedure For M Ed
adm ssions 50 seats are filled on the
basi s of entrance test conducted by the
Uni versity of Kerala considering the
norns including reservation policies
and the other 50 seats are filled by
t he managenent as per the norns of the
uni versity

Exam nati on

Cont i nuous and Conprehensive
Eval uation: The evaluation in the
col |l ege is continuous and
conpr ehensi ve. Even the m nor
initiatives are taken into account in
the evaluation part. Al the practical
wor ks and performance and teaching
strategi es adopted and even the
attendance of the candidate is taken
into account in the process of




eval uati on.

tinme.

Model

The peri odi cal
the students to be vigilant
exam nations are al so

tests help
all the

conducted at the end of each senester.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 00 00 00 0

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2016 Wor kshop Wor kshop |03/10/2016 |03/ 10/ 2016 16 7

on comuni |[on conmuni

cation and [cation and

Soft Skill |Soft Skill

devel opren |devel opnen
t t

2016 Seni nar NA 24/ 09/ 2016 |27/ 09/ 2016 2 0
and Instit

ut i onal

Visit to
Udai pur,
Raj ast an

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Number of teachers From Date

who attended

Title of the
professional
development
programme

To date

Duration

Ref r esher 2 19/ 08/ 2016

Pr ogram

08/ 09/ 2016

21

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent Full Time

Permanent

Full Time

0 0 0

0




6.3.5 — Welfare schemes for

Teaching Non-teaching Students

MITC Staff Welfare Fund MITC Staff Wel fare Fund Schol arshi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

1. Internal Audit

staff.

Yes. is done by representative of teacher

External Audit is done by the Govt.

and non teaching
of Keral a

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
00 0 00
6.4.3 — Total corpus fund generated
33000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Managenent Yes Col | ege Counci |
Counci |
Adm nistrative Yes Managenent Yes Col | ege Counci |
Counci |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Support for

i nfrastructural

Devel opnent 2. Help in identifying Resource
Persons 3. Help as aliaison between the Coll ege and CGovt.

6.5.3 — Development programmes for support staff (at least three)

1.

Sendi ng staff nenbers for
Wor kshops andconferences Sending staff nenbers for

I n-service courses 2. Sending staff nenbers for

institutional Visit

6.5.4 — Post Accreditation initiative(s) (mention at least three)

teachers to conpl et edoct or al

1. Starting Research Wng 2. Organi zing courses in Robotics 3. Supporting
wor k 4. Encouragi ng teachers to undertake Research
Gui de ship 5. Web 2.0 trainingprograns

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2017 Qutreach 10/ 01/ 2017 10/ 01/ 2017 13/ 01/ 2017 5
pr ogr am of
students at
Si nt hanai
Sanghamanm
at
Pondi chery

2016 Wor kshop on 30/ 10/ 2016 30/ 10/ 2016 30/ 10/ 2016 50
conmuni cati o
n and Soft
Ski Il
devel opment

2016 Qutreach 26/ 09/ 2016 26/ 09/ 2016 26/ 09/ 2016 5
Program

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Wnens Day 08/ 03/ 2017 08/ 03/ 2017 41 12

Qutreach 10/ 01/ 2017 13/ 01/ 2017 8 2
progr am of
students at

Si nt hanai

Sanghanmanm at
Pondi chery

Orientation 17/ 06/ 2016 17/ 06/ 2016 42 8
program on sel f
def ence

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Through the Environnental Day cel ebration, Environnental consciousness is
devel oped. A 7 daytour is organized to devel op Environnmental and Cul tural

Val ues
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 0
Braille Yes 1
Software/facilities
Scribes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating




address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 30/ 08/ 201 01 Soci al Ment al 50
6 visit to | Illness
Shal om
2017 1 1 07/ 01/ 201 02 Sem nar |Preservin 100
7 on g Culture
Cul ture
Based
Pedagogy
2017 1 1 29/ 05/ 201 05 Community | Soci al 50
7 Li vi ng | ssues
Canp

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Human Val uesandPr of essi on 17/ 11/ 2016
al Et hi cs Codeof
Conduct f or Mar Theophi | usT

rai ni ngCol | ege

Human Val ues and
Pr of essi onal Ethics Code
of Conduct for
Mar Theophi | us Trai ni ng
Col | ege W have to nould
academ cal ly excel | entand
prof essi onal | y conpet ent
teachers equi pped with
pr oper concept ual
under st andi ng and
functional efficiency
inter tw ned
wi thscientific tenper
appropriate for the new
worl d order. W have
toenabl e the students to
create | earning
opportunities that
areadapted to diverse
contexts and learners in
educational and outside
the cl assroons. We have
to conceptualize and
practical |y appl yformal
and informal eval uation
strategies to assess the
conti nuousal | -round
devel opnment of the
| earners. W have to
instill a researchbased
academ ¢ cul ture through
i npl ement ati on of issue
based probl ensol vi ng
approach in the student
t eachers. W have to




enhance t hepr of essi onal
conpet ence of teacher
educat ors and master
degreeschol ars through
action research and ot her
col | aborative
activities.We have to
promote the spirit of
fell owshi p anbng students
acrosscul ture, caste and
creed to equip themto
nmeet the National
andd obal denmands and
chal | enges. W have to
| ead to meani ngf ul
actionsfor the social up-
liftnent of the education
al | ybackwar d/ weaker/ m nor
ity sessions of the
society. W have to
uphol dt he habit of
learning to live together
in a conplex nodern world
of pluralismand mul ti
ethnic-linguistic
di versity. W have to
enpowert he students
t hrough the devel opnent
of integrated
personalitycharacterized
by | eadership qualities,
conmi t ment, and
et hi cal prof essi onal i sm
We have to acquire
proficiency in
t eachi ng, research
ext ensi on and counsel i ng
and gui dance services
| eadi ng toexcellence in
cl assroonl t eacher
education practices. W
have t oi npart
consci enti sation on
conservation of
envi ronment al
di versityand preventive
measures ()rover
expl oitati on of natural
resources. W have to
devel op an eco-friendly
and pollution free
lifestyl einside and
outside the institution.
To devel op a positive
attitudet owards
sust ai nabl e devel opnent
W have to train the new
generati onteachers to




preserve and transform
We have to help the
students tostrengthen
their varied base of
uni versal val ue systemin
the lightof spiritual and
enotional intelligences
and cul tural ethos of
t hebest from east and
west W& have to pronote
comm t nent and
adherencet o nationa
val ues t hrough neani ngf ul
actions
uphol di ngconsti tuti onal
obligations. W have to
devel op the
capabilitiesanong the
students to appreciate
and interpret the
envi ronmentw t hin and
outside them W have to
pronote the
desi gni ng, conmposition and
performance of cul tural
and art forms on and off
t hesbge in varied
di rensi ons. W have to
generate a holistic
vi si on of Loka Sarnast ha
Sukhi no. Bhavant hu
t hrough enhancenent
of appreci ati on of
Sat hyam Si vam and
Sundar am

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Envi ronnent al Day 05/ 06/ 2016 05/ 06/ 2016 65
Cel ebrati ons
Awar eness program 22/ 09/ 2016 22/ 09/ 2016 100
on swat ch bharath
m sssion

Gandhi Jayanat hi 02/ 10/ 2016 02/ 10/ 2016 100

week

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Cel ebration

AWARENESS PROGRAM ON SWATCH BHARATH HEALTHY HEART PROGRAM GREEN CAMPUS
MEDI CI NAL GARDEM JEEVAMRI THAM WORKSHOP ON HEALTH AND EXERCI SE Envi ronnent al Day

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

CGuardi an Angel System There is a programin the coll ege named Guardi an Angel




System throughwhi ch, each teacher takes care of 5 students taking care of
their Educational, Personal andVocational needs and aspirations. Mintaining
state of the art facilities- The college takescare to maintain state of the art
i nfrastructure. Focus in value inculcation and Nationbuil ding- The coll ege
focuses on devel opi ng teachers with 360 degree personality devel opnent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww.nttc.ac.in/reports

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Maki ng each student teacher a | eader through the 10 clubs and 6 associ ations
gi ving them anpl e opportunities for shoul dering opportunities, planning
activities, identifying resource persons, organi zing progranms and executing
with previsions. A systemis created where by all students autonatically becone
active participants in activities, not nmerely passive recipients.

Provide the weblink of the institution

http://ww. mttc.ac.in

8.Future Plans of Actions for Next Academic Year

? Conducting internal discussion series and brainstorm ng sessions ? Inspiring
faculty inmprovenment through publications and nedia interventions by the faculty ?
Pronoting mnor/major and action research by faculty nenbers. ? Providing
techni cal support for Up gradation of infra structure facilities to enhance
teachi ng | earni ng process



http://www.mttc.ac.in/reports
http://www.mttc.ac.in
http://www.tcpdf.org

